
 

Nominations for Executive Board Results 

Nominations were held at our in-person membership meeting on November 10, 2022. Only one nomi-
nee was presented for each position (3 for members at large) so all nominees are declared the winner 
of that position based on the AFSCME International election rules. Effective January 5, 2023 the Local 
448 Executive Board will be as follows: 

Officers: President: Alice Sutherland, Vice President: Robin Aebly, Treasurer: Laurie Scud-
der,  Secretary: Tina Wren.  
Three Members at Large: Tom Soresie, Aaron Sockwell, Jeff Bergstrom,  
Chapter Chairs: Tanya Burns: DCFS, Donna Wellman: DHS, Ryan Gladhill: DNR, Jenifer 
Strock: DOT, Troy Morse: IGB, Marie Reck: Revenue. 
Trustee: Tina Alber. Trustees Dawn Chavez and Greg Duffy have terms that have not yet 
expired.  
 
I want to thank everyone that has stepped up to either retain their seat on the executive 
board or taken on new challenges. We have an awesome board and they never cease to 
amaze me as to what we can accomplish together.  
 
I would also like to give a HUGE thank you to out-going Vice-President Diane Ritter. She has 
been great help these last two years and I wish her well in her future endeavors. And Diane, 
if your life plans change we can always use your help.  

 
Illinois Policy Institute (IPI) and Freedom Foundation are at it again! 

I am sure you all have been just as over run with mailings from the IPI and Freedom Founda-
tion spreading their propaganda as I have. Well now that they have lost their bid to keep 
worker’s rights out of our constitution I have a feeling it is going to get worse. These groups 
are nothing but Union busting thugs paid for by billionaires who would rather spend their 
money trying to break unions than paying their employees a living wage. Rest assured none 
of what they say is true. They try and convince you to drop out of the union. Telling you that 
you can save money because whether you are a member or not you still get the benefits and 
protection of the union contract. While technically this is true, logically it makes no sense. 
Without members paying dues there would be no money to fight for those protections or ne-
gotiate our contracts. Without those things we would have nothing. During the Rauner years 
our union spent millions of dollars fighting for our rights in court. If we would not have pre-
vailed every time our lives today would be much different.  
 

Newsletter  

https://www.afscme31.org/news/we-did-it


 

 

Big Win for DCFS 

Hiring in all agencies needs to be a priority. But currently 
DCFS is seeing staff shortages like never before. Especial-
ly when it comes to Investigations staff. In our Sterling field 
office there is currently only 1 investigator. That is ridicu-
lous, and we do have grievances filed in more than one 
agency related to the filling of vacancies those things take 
time.   

DCFS Investigations takes a special kind of person. It is not 
easy to fill these positions nor is it easy to retail people 
once they are hired. That is why AFSCME Council 31 has 
pushed so hard to find a way to do both. It wasn’t easy but 
AFSCME Council 31 and CMS have come to an agreement 
to hire new DCFS Investigators at step 2 and to bring those 
investigators not yet on step 2 up to that level. The agree-
ment was effective November 1, 2022. 

 

ARTICLE X  

Vacations  

 

 
Section 5. Vacation Schedules  
Subject to Section 6 and the Employer's operating needs, 
vacations shall be scheduled as requested by the employ-
ee in writing. The Employer shall respond to vacation re-
quests within five (5) work days. Where current prac-
tice provides for a quicker response, such practice shall 
continue. Once scheduled vacation is approved it will only 
be canceled if the Employer's operating needs require that 
employee's services. The necessity of an overtime assign-
ment shall not be a consideration in the cancellation of ap-
proved vacation. In any event, upon request, vacation time 
must be scheduled so that it may be taken no later than 
twenty-four (24) months after the expiration of the calendar 
year in which such vacation time was earned. If an employ-
ee does not request and take accrued vacation within such 
twenty-four (24) month period, vacation earned during 
such calendar year shall be lost. Except that the period 
of time an employee is on an approved leave of absence 
pursuant to Article XXIII, Leaves of Absence, shall not 
count toward the twenty-four (24) month period.  
 
Section 6. Vacation Schedules by Seniority  
By January 31 of each calendar year, employees may sub-
mit in writing to the Employer their preferences for different 
time periods for vacation, provided an employee may not 
submit more than three (3) preferences. Such request may 
include vacation through the end of February of the follow-
ing calendar year.  

Continued on page 3 

AFSCME LOCAL 448  PAGE 2 

Membership meetings are held at least 
quarterly and always on the 1st Thursday 
of the month. 
Food will be served (when allowed)  
beginning at 5:30 p.m. with the meeting 
beginning promptly at 6:30 p.m. 

Next 
Membership 
Meeting 

1-5-23 

IN PERSON 

212 S. 1
st

 St  
Rockford 

2nd floor 
  

 
Executive board meetings are held on the 
1

st
 Thursday of each month. If a member-

ship meeting is being held that month, the 
Eboard will meet the Thursday before the 
membership meeting. Any member who 
wishes to address the Board regarding a 
particular issue may do so by submitting a 
request in writing to an Officer. The re-
quest must state the reason you wish to 
address the Board. You will be notified of 
your agenda time to address the board. 

12-8-22 Zoom 

12-29-22 TBD 

  

Please advise your local steward or Local 
President Alice Sutherland at                    
presidentafscmelocal448@gmail.com if you 
are planning on moving or have moved with 
your new address. We want you to remain 
informed of any union related issues. It’s    
important as we continue to receive many 
newsletters back each month due to incorrect 
addresses. 

 

Don’t forget to check 
out our website at 
www.afscme448.org 
and follow us on & 

  

mailto:presidentafscmelocal448@gmail.com


 

Section 6. Vacation Schedules by Seniority cont. from page 2 

In establishing vacation schedules, the Employer shall consider 
both the employee's preference and the operating needs of the 
agency. Where the Employer is unable to grant and schedule vaca-
tion preferences for all employees within a position classification 
within a facility but is able to grant some of such (one or more) em-
ployees such vacation preferences, employees within the position 
classification shall be granted such preferred vacation period on the 
basis of seniority. An employee who has been granted his/her first 
preference shall not be granted another preference request if such 
would require denial of the first preference of a less senior employ-
ee. An employee's preference shall be defined as a specific block of 
time uninterrupted by work days.  
 
Employees who file their preference by January 31, shall be notified 
of the vacation schedules by March 1 of that calendar year. Employ-
ees requesting vacation time who have moved at their prerogative 
to a different work unit, and whose preference conflicts with another 
employee in that work unit, or those employees who have not filed 
their preference by January 31 or were not granted such request, 
shall be scheduled on the basis of the employee's preference and 
the operating needs of the Employer.  
 
 

I chose this article because there seems to be a lot of confusion around what it means and since we will 
soon be submitting these requests I thought it was a good time to review this section so let’s get started.  
 
Under Article X Section 6 is the only time that vacation request are granted by seniority. After this process 
is complete, vacation is granted to those requests that are submitted 1st.  During the vacation by seniority 
process staff are asked to submit a form containing their 1st, 2nd 3rd choices for vacation. Management 
then reviewed these submissions and grants as many 1st choices as they can based on position and sen-
iority. If they cannot grant your 1st choice they then see if they can grant your 2nd choice. If they cannot 
then they move to your 3rd choice. Hopefully one of your choices is granted. The objective of this process 
is to grant all staff at least one of their choices, that’s it. While it has been the practice in some locations, 
management is not obligated to, nor should they, grant all 3 requests based on your seniority. So if your 
1st choice is granted, that’s it, you don’t get your 2nd and 3rd choices as well. You MAY be granted those 
requests IF they do not block someone lower in seniority from getting their 1st, 2nd or 3rd choice. We can-
not file a grievance if you are not granted all 3 of your choices. This does not violate the contact.  
 
A few other things related to vacation request. Management does NOT have to grant your request just be-
cause you have already paid for a trip. You need to get your time approved BEFORE you make non-
refundable reservations or purchase airline tickets.  
 
Management should not be holding requests for time off “to see” if anyone else is going to ask for that 
same time. After the vacation by seniority process is complete they only have 5 days to return your re-
quest and it doesn’t matter is someone asked for the same time off. If both requests cannot be granted 
then the person who submitted the request 1st should get the time off. 
 
Always, always, always, put your request in writing. Just asking if you can take a block of time off and 
them telling you no is not a request that has been denied. You have to submit the request on your official 
form and they have to respond in writing. If you don’t, we can’t file a grievance if you are denied. And in 
these situations, when someone have verbally been told no and they then put in an official request, in 
most cases the time off is approved.  
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President: Alice Sutherland – 520-4576 
Vice President: Diane Ritter-263-6673 
Secretary: Tina Wren-590-9350 
Treasurer: Laurie Scudder-987-7509 
 
Chapter Chairs 
Tanya Burns: DCFS-987-7542  
Donna Wellman: DHS-990-7806 
Ryan Gladhill: DNR –590-0049 
Jennifer Strock: DOT- 677-0842 
Troy Morse: IGB 976-2585 
Marie Reck: Revenue- 209-5405 
 
Members at Large 
Aaron Sockwell: DHS-670-5283 
Robin Aebly: DCFS-908-9664 
Tom Soresie: DCFS-973-2857 
 
Trustees 
Dawn Chavez: IDES-441-9467 
Jeff Bergstrom: DHS 901-2969  
Greg Duffy: DCFS-994-0502 
 
People Chair 
Laurie Scudder: Revenue-987-7509 
 
Staff Representative                                         
Chris Hooser: -815-968-0447 



 

Snickerdoodle Cobbler 
 
Ingredients 
1 17.5oz. package snickerdoodle cookie mix  
1/2 cup 1 stick salted butter 
1 large egg 
1 21oz. can apple pie filling 
3 Tbsp. caramel topping 
2 tsps cinnamon sugar 
 
Instructions 
 
Preheat oven to 375F and spray an 8" baking dish with non-stick  
cooking spray. 
 
In a small bowl, mix together cookie mix, butter, and egg. 
 
Place half on the dough in small spoonsful across the bottom of the prepared baking dish. 
 
Sprinkle dough with 1 tsp of cinnamon sugar. 
 
Spread apple pie filling over the bottom layer and add remaining cookie mix in small spoonsful across 
the top. 
 
Sprinkle with the second tsp of cinnamon sugar and top with a drizzle of caramel topping. 
 
Bake for 30 to 35 minutes. Top with Ice cream and Enjoy! 
 

Negotiations 
Our 2023 contract negotiations got off to a really great start on 11-17-22 when Bargaining Committee 
members—some 200 strong--gathered in Peoria to review more than 400 proposals that had been sub-
mitted and to determine those that would be our priority in this round of bargaining. These contract pro-
posals will be presented to management when the committee reconvenes on December 8.   At this time, 
as is normally the case is contract negotiations, the union is only putting forth proposals related to work-
ing conditions and rights on the job.  Economic proposals will be developed later in the bargaining pro-
cess. 
 

AFSCME LOCAL 448 

1302 Institute Blvd. 

Dixon, IL 61021 
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