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OFFICIAL NOTICE  
State Conference Board Delegate Nominations 

AND Elections to be Held 9-1-22 
Negotiations for our new State Mater Contract are rapidly approaching. Our current contract ends 6-30-2023. 
We anticipate bargaining will start in early December with training beginning for bargaining committee 
members starting in September. We will be holding nominations AND elections will be held at the September 
membership meeting.  

The meeting will take place 9-1-22 at the Rockford Labor Temple located at 212 South 1st Street in Rockford. 
The meeting will be held in the meeting room on the 2nd floor beginning at 6:30 PM.  

Anyone wishing to be nominated as a delegate for contract negotiations should attend this meeting. If you wish 
to be considered but cannot attend, you must send your intent in writing to Alice Sutherland at 
presidentafscmelocal448@gmail.com PRIOR to 6:30 PM on 9-1-22. You must indicate that you would accept 
the nomination if you were to be nominated for Sate Conference Board Delegate and what bargaining unit are 
in.  

We are entitled to have delegates representing the RC-62 bargaining unit and delegates representing all other 
bargaining units. Our number of representatives depends on the number of members we have and the number 
of members in each bargaining unit. Members can only vote for the nominees running to represent their 
bargaining unit. For example. If you are in bargaining unit RC-14 you cannot vote for the RC-62 delegates.  

Those that are interested in becoming a delegate please note this is going to be a HUGE time commitment. 
Once we begin negotiating historically, we meet with management 3 days a week, every other week, until we 
come to an agreement. THIS IS NOT STATE PAID UNION BUSINESS. While the local will cover all 
expenses, including your lost wages, you will have to decide what type of leave you are going to use. You can 
either take benefit time, anything but sick leave, or you can take union business unpaid time. Your choice can 
change session by session that is between you and your agency.  

Just like any other time the local is covering your lost time we will pay you for the hours we are in session 
during your NORMAL shift. Provided you are in attendance. We do not pay overtime; however, you will be 
expected to be there until the session is adjourned for the day.  

If you chose to take union business unpaid, please be aware that depending on when you plan on retiring this 
could affect your pension because your gross income will be less for the calendar years we are negotiating in 
that you take unpaid time.  

“All contract proposals submitted for consideration by the full Conference Board must first be 
screened and approved by the relevant Local Union Executive Board.” 

If you have any suggestions for contract language changes and you have not already done so, please submit 
them to Alice Sutherland ASAP. All Contract proposals must be submitted to Council 31 no later than October 
14th.  
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WOW! What a week we had in Philadelphia. It was busy to say the least, 
but we all learned a lot. We listened to some powerful speakers and 
participated in workshops. We Rallied on the steps of the Philadelphia 
Museum of Art to help our brothers and sisters there let management know 
that AFSCME won’t back down and that they need to settle the contract 
fight they have been fighting for the last to years to secure their first ever 
contract.  
We debated and voted on amendments to our international constitution as 
well as resolutions that set our course of action for the next two years. 
You can see all the highlights by going to convention.afscme.org.  

Membership meetings are held at least 
quarterly and always on the 1st Thursday 
of the month.   
Food will be served (when allowed) 
beginning at 5:30 p.m. with the meeting 
beginning promptly at 6:30 p.m. 
Next 
membership 
Meeting 
9-1-22

IN PERSON 
212 S. 1st St 
Rockford  
2nd floor 

Executive board meetings are held on 
the 1st Thursday of each month. If a 
membership meeting is being held that 
month, the Eboard will meet the 
Thursday before the membership 
meeting. Any member who wishes to 
address the Board regarding a particular 
issue may do so by submitting a request 
in writing to an Officer. The request must 
state the reason you wish to address the 
Board. You will be notified of your 
agenda time to address the board.  
8-4-22 Zoom 
8-25-22 Zoom 

Please advise your local steward or Local 
President Alice Sutherland at 
presidentafscmelocal448@gmail.com if 
you are planning on moving or have moved 
with your new address. We want you to 
remain informed of any union related issues. 
It’s important as we continue to receive 
many newsletters back each month due to 
incorrect addresses.

Don’t forget to check 
out our website at 
www.afscme448.org 
and follow us on & 

mailto:presidentafscmelocal448@gmail.com
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President: Alice Sutherland – 520-4576 
Vice President: Diane Ritter-263-6673 
Secretary: Tina Wren-590-9350 
Treasurer: Laurie Scudder-987-7509 

Chapter Chairs 
Tanya Burns: DCFS-987-7542 
Marie Reck: Revenue-209-5405 
Donna Wellman: DHS-990-7806 
Jennifer Strock: DOT- 677-0842 
Members at Large 
Aaron Sockwell: DHS-670-5283 
Robin Aebly: DCFS-908-9664 
Tom Soresie: DCFS-973-2857 

Trustees 
Dawn Chavez: IDES-441-9467 
Jeff Bergstrom: DHS 901-2969 
Greg Duffy: DCFS-994-0502 

People Chair 
Laurie Scudder: Revenue-987-7509 
Staff Representative      
Chris Hooser: -815-968-0447 

The Loss of a Legend 
Gerald W. McEntee, the longtime 
president of the American Federation 
of State, County and Municipal 
Employees (AFL-CIO), passed away 
Sunday July 10, 2022, at his home in 
Naples, Florida. He was 87. 

McEntee led the union to historic 
growth, making it the voice for working 
people and a force to be reckoned with 
in the nation’s civil rights movement. 
He went toe to toe with U.S. presidents 
in defense of public services. 

McEntee was elected president of AFSCME on December 17, 1981. 
He would lead our union until he retired in 2012.  

He fought discrimination wherever it existed. In the 1980s, that meant 
tackling gender-based wage discrimination. Under his leadership, 
AFSCME made pay equity a major bargaining issue.  

He recognized AFSCME’s crucial role in fighting for progressive 
legislation, winning federal funding for state and local public services 
that sustained and improved lives in communities nationwide. He 
mobilized AFSCME in support of significant laws, including the Family 
and Medical Leave Act, increases in the minimum wage, the 
Americans with Disabilities Act, the Civil Rights Act of 1991, the Lilly 
Ledbetter Fair Pay Act, the American Recovery and Reinvestment Act 
and, in 2010, the Affordable Care Act. 

Our union is so much stronger today and has survived where others 
have not because of Jerry’s leadership.  

Rest in power brother McEntee!! 

Labor Day Pageant, 
Parade and Picnic 

Bring your families and 
come walk in the 
parade 9-5-22. Help 
pass out candy. After 
the parade join us at 
the picnic. Food and 
drink tickets will be 
given out on a 1st 
come 1st serve basis 
starting with those 
walking in the parade.  

Get to Know Your Contract
Each month in this segment I would like to bring your attention to one or two sections of the contact. I hope this will 
make everyone a little more familiar with our contract and where to find things. If you would like me to discuss a 
specific Article or have questions about specific items let me know.  Send your questions to Alice Sutherland at 
presidentafscmelocal448@gmail.com. 

This month let’s look at Article I Recognition. This article is on pages 3 and 4 of the CBA (collective bargaining 
agreement also known as the contract) 
There are five sections in this article which basically governs the employers’ actions towards the union. This month we 
will review sections 1 and 2. 

Section 1. Recognition  
The Employer recognizes the Union as the sole and exclusive bargaining representative in all matters establishing and 
pertaining to wages and salaries, hours, working conditions and other conditions of employment for employees in the 
units described in "Agreement" and composed of classifications attached in Schedule A, and such other classifications 
as may be added in accordance with the provisions of this Agreement. The parties recognize that there are nine (9) 
bargaining units contained herein; each separately certified, and that the fact that they are all contained within this 
Agreement shall not imply that any provision or policy affecting or benefiting one unit applies to any other, unless 
otherwise so provided.  

Section 2. Abolition or Merger of Job Classification  
The Employer may, establish new classifications, or abolish, or merge, or change existing classifications.  
The Union shall be notified of the Employer's interest to establish new classifications, or abolish, or merge, or change 
existing classifications and discuss with it such intention at least twenty-one (21) days prior to making its 
recommendation to the Civil Service Commission.  

Cont. on page 4 

mailto:presidentafscmelocal448@gmail.com
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If the Employer subsequently determines to establish new classifications, or abolish, or merge, or change existing 
classifications, it shall negotiate with the Union over the impact of such.  
Such negotiations shall include good faith impact bargaining as required under the State Labor Relations Act.  
In the event the parties are unable to reach agreement, the Union may appeal through the contractual grievance 
procedure (Art. V) including Arbitration. The issue before the Arbitrator shall be whether or not the employee's rights 
have been violated as provided in the Agreement, and if so, what the remedy should be.  
Nothing in this Section shall diminish any rights provided for in other Sections of this Agreement.  
 
So, what does that mean? Well basically that they recognize that the Union (AFSCME) is the only agent they can 
bargain with when it comes anything having to do with the bargaining units listed and they can’t just change things 
willy-nilly just because they want to. Any changes over getting rid of, adding, or changing job classifications or duties 
must be bargained over. Not everything can be thrown into “other duties as assigned”. 
 

 
Recipe of the Month 

 

NEIMAN-MARCUS CHOCOLATE CHIP COOKIES 
 

Ingredients  
 
5 cups blended oatmeal           
2 cups butter               
2 cups sugar 
2 cups brown sugar  
4 eggs  
2 teaspoons vanilla  
4 cups flour  
1 teaspoon salt 
2 teaspoons baking powder 
2 teaspoons baking soda             
24 oz chocolate chips 
1 Hershey bar (8oz grated)                               
3 cups chopped nuts (your choice) 

 
 
 
 
 
 
 
 
 

Directions 
 
Measure oatmeal and blend in a blender to a fine powder.  
 
Cream butter and both sugars, add eggs and vanilla; mix together 
with flour, oatmeal, salt, baking powder and baking soda.   
Add chocolate chips, Hershey bar, and nuts.  Roll into balls and 
place two inches apart on a cookie sheet.  Bake for 10 minutes at 
375°.   
 
Makes 112 cookies. 
 

AFSCME Local 448  
1302 Institute Blvd.  
Dixon, IL 61021 

 
 

 
 
 




